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Background

Relation of the Articles

The third Millenium Development Goal is directed at
achieving gender equality and women’s empowerment
around the world. Improvement of equal educational
opportunity contributes to the women’s empowerment.
Women have traditionally had limited access to higher
education. When women were admitted higher
education, they were encouraged to major in lessintellectual subjects; the study of English literature in
American universities was instituted as a field
considered suitable to women’s “lesser intellects.”

The articles relate to each other because they all talk about
gender bias in people’s everyday lives.
In the article How Stereotypes impair women’s careers in
Science and Science Faculty’s Subtle Gender Bias Favor
Male Students, it shows gender bias against women in
scientific researching fields and careers. Females in this
case are viewed as less “qualified” even though they
perform about the same or even higher than men.
In the article Confronting Math Stereotypes in the
classroom, it talks about classroom gender bias in college.
In this article, it talks about confrontation of sexism,
whether teachers should be confronted when sexism
occurs in the classroom. The purpose of the research was
to examine the effects of confronting classroom sexism in
terms of how female college students perceive the
confronters and the confrontation effect on their sexist
attitudes.
Sexism has various negative effects on women, and some
of them are particularly relevant in educational settings.
Despite the risks, there are important reasons to confront
bias. As mentioned previously, some individuals do
evaluate confronters positively. In fact, recent research
conducted in the U.S. has focused on the perception of
confronters as admirable. For example, one study showed
that confronters of racial and sexual prejudice received
higher ratings of likeability and morality than non
confronters

How Stereotypes Impair
Women’s Careers in Science
In How Stereotypes Impair Women’s Careers in Science,
it talks about how women outnumber men in
undergraduate enrollment but they are much less likely
than men to major in mathematics or science related
majors.
Both male and female subjects/recruiters are twice more
likely to hire a man than women. Men tend to boast
about their performance, whereas women generally
under report it.
When the employer had no information other than
candidates’ physical appearance, women were only half
as likely to be hired as men, because they were
(erroneously) perceived as less talented for the arithmetic
task. Both men and women expected women to perform
worse.

Confronting Math Stereotypes
in the Classroom
In Confronting Math Stereotypes in the Classroom, the
articles suggests that students prefer the behavior of
positive response to negative attitude towards sexism in
the classroom. While How Stereotypes Impair
Women’s Careers in Science suggests that sexism truly
exist in the scientific research area, the Confronting
Math Stereotypes in the Classroom proposes a
preferred attitude towards the problem from the
perspective of students.

Conclusion

The top bars show the percentages of female candidates that were picked,
and the middle bars show the percentages of times the lower-performing
candidates in the pair was picked. The bottom bars show the percentage
of times that the chosen candidate was male.

Science Faculty’s Subtle
Gender Biases Favor Male
Students
This paper talks about gender bias against women in
scientific research-intensive universities and in job
recruitment processes. In a double blind study, science
faculty members were randomly assigned either a male
or female name. Faculty participants rated the male
applicant as significantly more competent and hireable
than the (identical) female applicant. These participants
also selected a higher starting salary and offered more
career mentoring to the male applicant.

Gender bias is observed in each of the studies. It is
observed widely in the science education, research area,
and science related careers..
For students, the preferred behavior towards sexism is
confronting rather than neglecting.
Although female students may possess stronger
competence, the hirability of male will likely be higher
than women due to the gender bias.

Sources

Method
In majority of the research papers, the conductors are implementing
randomized ANOVA, ANCOVA, and t-test in analyzing the data of gender
bias census. The response are income, attitude. In article Science faculty’s
subtle gender biases favor male students. the researcher compared four nested
treatments, and use two-way ANOVA in analysing the data.
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